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Equality Information and Objectives Statement 
Legislation: The Equality Act 2010 and the Equality Act 2010 (specific Duties) Regulations 2011 (see 
Appendix 1). 
 
Introduction 
The Directors of the Ad Meliora Trust are committed to the principle of equality of opportunity for all in 
employment and in the provision of teaching and learning. We take pride in our communities and all the 
cultural richness that they bring with them.  
 
The Trust fully understands the principle of the Equality Act 2010 and the work needed to ensure that 
those with protected characteristics are not discriminated against and are given equality of opportunity. A 
protected characteristic under the Act covers the groups listed below: 

 Age; 

 Disability; 

 Race, colour, nationality, ethnic or national origin; 

 Sex (including transgender); 

 Gender reassignment; 

 Maternity and pregnancy; 

 Religion and belief; 

 Sexual orientation; and 

 Marriage and civil partnership (for employees) 
 
This statement outlines our commitment to equality and diversity. It sets out our intention to create an 
environment in which everyone in our Trust can take full part in the social and cultural life of each 
academy within the Trust. It also sets out our commitment to promote equality and diversity among our 
children, their families and our staff. 
 
Statement of Intent 
The Board of Directors recognises that certain groups in society have historically been disadvantaged on 
account of unlawful discrimination they have faced on the basis of their race, gender, disability, 
religion/belief, sexual orientation or age. We have put in place a range of actions to eliminate prejudice, 
unlawful discrimination and victimisation across the Trust and within each academy community we serve 
and our workforce. The Board of Directors intends to achieve all of the targets it has set in respect of the 
equalities agenda. 
 
In order to meet our general duties, the law requires us to do some specific duties to demonstrate how we 
meet the general duties. These are to: 

 Publish equality information 

 Prepare and publish equality objectives.  
 
The data will be assessed across our Trust. This will include the following functions: 

 Admissions; 

 Attendance; 

 Attainment; 

 Exclusions; and 

 Prejudice related incidents. 
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Our Aim 
We want to see a strong, sustainable and cohesive community in each academy within our Trust. We will 
continue to develop and promote policies and systems that make sure that the academy communities and 
our Trust workforce are not unlawfully discriminated against. 
 
Our aims are to: 

 Promote equality of opportunity. 

 Eliminate unlawful discrimination. 

 Promote good relations between people from different backgrounds. 

 Encourage everyone to be a part of and contribute to the community. 

 Establish an environment where everyone is valued and respected as an individual. 
 
Delivery 
The Board of Directors has adopted the following principles: 

 We recognise the value of diversity within our academy communities, our workforce and our children 
and the contribution made by people from different backgrounds; 

 We are committed to ensuring that teaching and learning meet the varied and complex needs of 
children in our care; 

 We will make sure our employment is accessible to everyone and that we actively value and celebrate 
the wide variety of lifestyles and cultures within the academy communities. 

 
Our commitment is supported by a legal duty to provide learning and employment opportunities fairly, 
without unlawful discrimination. We believe we have a strong moral and social duty to recognise any 
unlawful discrimination, take steps to challenge prejudice and discrimination and promote equality. 
 
Objectives 
In achieving compliancy with the Act, objectives are set annually. Detailed below are the Trust’s current set 
of overriding objectives; 
 

Objective Group Objective  

Achievement and 
progress 
 
 
 

 All students are assessed, monitored and tracked through Target Tracker, Pupil 
Asset and PIXL. 

 Under-achievement is identified and appropriate intervention is applied. 

 All children are able to participate in a full range of extra-curricular and enrichment 
opportunities. 

Behaviour and 
safety 

 Children and staff respect one another. 

 Children and staff feel safe and valued. 

 Children, staff and parents/carers know that misconduct and gross misconduct will 
be challenged. 

Teaching  All students experience 100% ‘good or better’ lessons. 

Leadership and 
management 

 The staff and Local Teaching and Learning Board reflect the diversity of each 
academy community. 

 No child/ren (or their families) are disadvantaged academically, socially or 
emotionally. 

 All staff are mindful of the academic and social needs of all children, especially 
those that are potentially vulnerable. 
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 A nominated member of the leadership team in each academy is responsible for 
the collection, analysis and publication of equality data including the recording of 
prejudice related incidents. 

 
Accessible services and partnerships: 
Where appropriate we will work with other organisations and local voluntary and community groups to 
provide teaching and learning to access to employment which promotes equal opportunities to all by: 

 Building on good practice; 

 Consulting with and involving our local community; 

 Providing accessible information and ways for people to comment; 

 Carrying out equality impact assessments of new and existing policies and practices to make sure they 
do not unlawfully discriminate against anyone 

 Removing barriers which deny people access to our academy communities 

 Using our powers to make sure that organisations providing services on our behalf work in line with 
this statement; 

 
We will promote environments which give; 

 all children an equal chance to learn and live free of unlawful discrimination and prejudice, 

 all staff to work and live free of unlawful discrimination and prejudice. 

 take steps to build inclusive and cohesive academy communities. 
 
Equal and appropriate treatment in employment, training and recruitment opportunities: 
We will put in place a range of actions aimed at tackling prejudice and celebrating diversity within our 
workforce. This will be achieved by: 

 Developing a workforce which reflects the community at all levels; 

 Making sure that all employees understand their responsibilities under this statement; 

 Making sure that all employees know about their rights of protection from unlawful discrimination, 
harassment, bullying or victimisation; 

 Developing and promoting policies which give everyone equal access to employment and 
opportunities; 

 Setting performance targets so we can measure our progress. 

 Ensuring part-time staff receives the same protection, employment and training opportunities as full-
time staff. 

 
Responsibility 
The Board of Directors are an equal opportunities employer and provider of teaching and learning. In order 
to support this public commitment all staff play a key role in ensuring that provision does not give rise to 
unlawful discrimination of any kind and that we have a shared understanding of the relevant issues and 
how best to deal with them. We believe that promoting equality is the whole Trust’s responsibility. 
 
All employees are expected to comply with our values of promoting equality and diversity and treat 
colleagues and others in the academy communities with dignity and respect at all times. This commitment 
must be evidenced in practice. Any behaviour that falls below these standards is unacceptable to the Board 
of Directors and potentially constitutes misconduct. 
 

Trust community Responsibility 

Board of 
Directors 

Involving and engaging the whole Trust community in identifying and understanding 
equality barriers and in the setting of objectives to address these. 
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Trust community Responsibility 

Chief Executive 
Headteacher 

As above including: 

 Promoting key messages to staff, parents and children about equality and what is 
expected of them and can be expected from the academies within the Trust in 
carrying out its day to day duties. 

 Ensure that staff have appropriate skills to deliver equality, including child 
awareness.  

 Ensure that all staff are aware of their responsibility to record and report prejudice 
related incidents. 

Academy 
Leadership Team  

To support the Chief Executive Headteacher as above and: 

 Ensure the curriculum promotes equality and diversity. 

 Ensure fair treatment and access to services and opportunities.  

 Ensure that all staff are aware of their responsibility to record and report prejudice 
related incidents. 

Teaching staff  Take a key role in delivering the right outcomes for children. 

 Uphold the commitment made to children and parents/carers on how they can be 
expected to be treated. 

 Design and deliver an inclusive curriculum. 

 Ensure awareness of the responsibility to record and report prejudice related 
incidents. 

Support staff  Support the Trust in delivering a fair and equitable service to all stakeholders. 

 Uphold the commitment made by the Chief Executive Headteacher on how 
children and parents/carers can be expected to be treated. 

 Support colleagues within the Trust and academy community. 

 Ensure awareness of the responsibility to record and report prejudice related 
incidents. 

Parents, carers 
and guardians 

 Take an active part in identifying barriers for the Academy’s community and in 
informing the Directors of actions that can be taken to eradicate these. 

 Take an active role in supporting and challenging the Academy to achieve the 
commitment given to the community in tackling inequality and achieving equality 
of opportunity for all. 

Children  Supporting the Trust to achieve the commitment made to tackling inequality. 

 Uphold the commitment made by the Chief Executive Headteacher on how 
children and parents/carers and the wider community can be expected to be 
treated. 

Community  Take an active part in identifying barriers for the Academy community and in 
informing the Directors of actions that can be taken to eradicate these. 

 Take an active role in supporting and challenging the Academy to achieve the 
commitment made to the community in tackling inequality and achieving equality 
of opportunity for all. 

 
Implementation, Monitoring and Evaluation 
The commitment will be implemented through our Academy Improvement Plans, PATHS programme and 
Social, Moral, Spiritual and Cultural Policy. These documents set out the arrangements for taking action on 
individual tasks that will help deliver the broad aims set out in this statement.  
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With the help of feedback from employees and the wider Trust community we will continue to develop 
arrangements to monitor, review and evaluate the effectiveness of our employment policies and provision 
of teaching and learning. If our monitoring reveals any gaps in our policies/provision, we will take 
necessary action. 
 
In achieving compliancy with the Act, objectives are set annually. Detailed below are the Trust’s current set 
of overriding objectives. 
 
The Academy’s Equality Objectives and Actions 
While aiming to improve continuously the implementation of equality related policies and procedures and 
ensuring that due regard is taken always of the impact of actions and decisions on children and staff with 
particular characteristics. The Trust has established the following objectives for the period 2017-2019; 
 

Objectives Trust Programmes General Public Sector Duty Reference 

1. Promotion of cultural understanding 
and awareness of different religious 
beliefs between different nationality 
and religious groups within our 
academy communities. 

 Social, Moral, 
Spiritual and 
Cultural Policy 

 PATHS 
programme 

1c - foster good relations between 

persons who share a relevant 

protected characteristic and persons 

who do not share it.  

2. Monitoring and promotion of the 
involvement of all groups of children 
in the extra-curricular activities, 
including leadership opportunities, 
especially children with special 
educational needs and disabilities. 

 6 weekly pupil 
progress meeting 
records 

 Pupil Premium 
and Looked After 
Child Strategies 

1b - advance equality of opportunity 

between persons who share a relevant 

protected characteristic and persons 

who do not share it;  

3. Actively close gaps in attainment and 
achievement between children and 
all groups; especially those in receipt 
of pupil premium funding, children 
with special educational needs and 
disabilities, looked after children and 
children from minority nationality 
groups. 

 Academy 
Improvement Plan 

 6 weekly pupil 
progress meeting 
records 

 

1b - advance equality of opportunity 

between persons who share a relevant 

protected characteristic and persons 

who do not share it;  

4. Continue to improve accessibility 
across the Trust for children, staff 
and visitors with disabilities, 
including access to specialist 
teaching areas. 

 Accessibility Plan  3b - take steps to meet the needs of 

persons who share a relevant 

protected characteristic that are 

different from the needs of persons 

who do not share it;  

4-The steps involved in meeting the 

needs of disabled persons that are 

different from the needs of persons 

who are not disabled include, in 

particular, steps to take account of 

disabled persons' disabilities.  
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Objectives Trust Programmes General Public Sector Duty Reference 

5. Endeavour to ensure that the staff 
body and representation of staff in 
leadership roles is reflective of the 
local community. 

 Teaching and 
Learning Board 
recruitment 
procedure. 

 Academy 
Improvement 
Plan. 

3c - encourage persons who share a 

relevant protected characteristic to 

participate in public life or in any other 

activity in which participation by such 

persons is disproportionately low.  

1b - advance equality of opportunity 

between persons who share a relevant 

protected characteristic and persons 

who do not share it;  

6. Reduce the incidence of the use of 
homophobic, sexist and racist 
language by children across the 
Trust. 

 Social, Moral, 
Spiritual and 
Cultural Policy 

 PATHS 
programme 

5a - tackle prejudice,  

5b - promote understanding.  

 

 
 
Appendix 1 - Public sector equality duty 
 

1. A public authority must, in the exercise of its functions, have due regard to the need to—  

a) eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or 

under this Act;  

b) advance equality of opportunity between persons who share a relevant protected characteristic and 

persons who do not share it;  

c) foster good relations between persons who share a relevant protected characteristic and persons 

who do not share it.  

2. A person who is not a public authority but who exercises public functions must, in the exercise of those 

functions, have due regard to the matters mentioned in subsection (1).  

3. Having due regard to the need to advance equality of opportunity between persons who share a 

relevant protected characteristic and persons who do not share it involves having due regard, in 

particular, to the need to—  

a) remove or minimise disadvantages suffered by persons who share a relevant protected 

characteristic that are connected to that characteristic;  

b) take steps to meet the needs of persons who share a relevant protected characteristic that are 

different from the needs of persons who do not share it;  

c) encourage persons who share a relevant protected characteristic to participate in public life or in 

any other activity in which participation by such persons is disproportionately low.  

4. The steps involved in meeting the needs of disabled persons that are different from the needs of 

persons who are not disabled include, in particular, steps to take account of disabled persons' 

disabilities.  
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5. Having due regard to the need to foster good relations between persons who share a relevant 

protected characteristic and persons who do not share it involves having due regard, in particular, to 

the need to—  

a) tackle prejudice, and  

b) promote understanding.  

6. Compliance with the duties in this section may involve treating some persons more favourably than 

others; but that is not to be taken as permitting conduct that would otherwise be prohibited by or 

under this Act.  

7. The relevant protected characteristics are—  

age disability gender reassignment pregnancy & maternity 

race Religion or belief sex Sexual orientation 

8. A reference to conduct that is prohibited by or under this Act includes a reference to—  

a) a breach of an equality clause or rule;  

b) a breach of a non-discrimination rule.  

9. Schedule 18 (exceptions) has effect.  

 

Appendix 2 – SEN Accessibility Plan 

An accessibility plan is a plan for: 

 Increasing the extent to which disabled pupils can participate in the school’s curriculum 

 Improving the physical environment of the school for the purpose of increasing the extent to which 

disabled pupils are able to take advantage of education and benefits, facilities or services provided or 

offered by the school, and  

 Improving the deliver to disabled pupils of information which is readily accessible to pupils who are not 

disabled. 

Equality Act 2010: Schedule 10, Paragraph 3 

 

Access to Premises and Facilities 

Wheelchair access is available to ground floor rooms throughout St Edmund’s Academy, Blenheim Park 

Academy and Reffley Academy.  Due to the age and design of St Edmund’s Academy building there is no 

wheelchair access to the first floor.   

 

We are happy to discuss individual accessibility requirements of pupils, parents or any visitor to the 

academy. 

 

Full access to education, trips and physical education 

We recognise that pupils with medical conditions should be properly supported so that they have full 

access to education, including PE and trips.  Some children with medical conditions may be disabled and 

the school will comply with its duties under the Equality Act 2010.   
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Admission Arrangements 

No pupil will be refused admission on the basis of his/her Special Educational Needs or Disabilities, in line 

with the Equalities Act 2010.  For more information about admissions please visit 

https://www.norfolk.gov.uk/education-and-learning/schools/school-admissions 

 

Please read the Accessibility Plan in conjunction with the SEN Information Report. 

 

https://www.norfolk.gov.uk/education-and-learning/schools/school-admissions

